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EXPLANATORY NOTE
On July 23, 2010, Herman Miller, Inc. (the "Company") filed a Current Report on Form 8-K with the Securities and Exchange Commission. The Company is
filing this amended Current Report on Form 8-K/A to disclose the grant of 10,000 shares of restricted stock to Andrew J. Lock and to clarify salary

information.

Certain Officers.

Effective July 19, 2010, the Herman Miller, Inc. Board of Directors and the Executive Compensation Committee approved new base salary levels and
established target payout percentages under the Executive Incentive Cash Bonus Plan and the Long Term Incentive Plan (LTIP) for the CEO and other key
executives for fiscal year 2011. Achievement of the targets under the cash bonus plan is, in part, based upon economic value added (EVA) improvement from
the previous year as determined by the Executive Compensation Committee. The table below presents the new base salaries effective as of July 19, 2010, and
target percentages for the Company's named executive officers for the Company's 2011 fiscal year beginning May 30, 2010.

Target Value of Grants
Target Bonus as a % of &1 Under LTIP as a % of

Name of Executive Base Salary (1) Normalized Salary p; Normalized Salary
Brian C. Walker $ 684,000 100% 225%
Gregory J. Bylsma $ 285,000 60% 100%
Curtis S. Pullen $ 333,000 60% 100 %
Donald D. Goeman $ 242,000 60% 90 %
Andrew J. Lock $ 314,000 60% 75 %
Elizabeth A. Nickels $ 263,000 60% 75%

(1) Base salary was established at 95% of the normalized salary of each named officer which is consistent with a company-wide salary reduction program. Prior to the partial salary restoration, the
salaries of the named officers had been reduced below 95% of normalized salary. It is contemplated that the salaries of the named officers will be restored to 100% of normalized salaries at such
time as a company wide salary restoration occurs.

In addition to the salary and LTIP target adjustments shown above, Mr. Lock received (1) a one time relocation package valued at approximately $200,000
which will cover the moving, temporary living and additional expatriation expenses involved in his relocation to the United Kingdom to assume his role as

President-Herman Miller International and (2) a restricted stock grant of 10,000 shares, which will cliff vest in five years.
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